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October Drill Outlook

Upcoming Events
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37°

Sun

 

 

 
 
 

 
 

Saturday 
Lunch 
1100-1230 
Menu Items: 
Buffalo Chicken Tenders 
Spaghetti and Meatballs 
Potato Wedges 
Garlic Breadsticks 
Broccoli 
Peas 

 
Cheeseburgers 
Chicken Wraps 
Tuna Melt 
French Fries 
 
Additional Items: 
Yellow Cake 
Salad Bar 
 
 
 
 
 
 
 

 
 

 
 

Sunday 
Lunch 

1100-1230 
Menu Items: 

Pork Chops 
Country Fried Steak 

Mashed Potatoes and 
Gravy 

Steamed Rice 
Green Beans 

Mixed Veggies 
 

Chicken Sandwiches 
Cheeseburgers 

Chicken Wraps 
French Fries 

 
 Additional Items: 

Ice Cream 
Salad Bar 

 
   
   

 
            
 

 

October 2022 Drill 
High Roller Café  

IF YOU ARE ACTIVE GUARD RESERVE (AGR), ON 
ANY KIND OF ORDERS (ANNUAL TRAINING, STATE 

ACTIVE DUTY, MPA, TITLE 10), OR AN OFFICER YOU 
MUST PAY. 

Lunch Meal Rate $6.15 
 

Haunted Hangars
Nevada Day
November UTA
Veteran’s Day
December UTA

Oct. 28:
Oct. 31:

Nov. 5-6:
Nov. 11: 

Dec. 3-4:



MAFFS Enabled C-130 Aircraft Assisting Fire Suppres-
sion Efforts in the Northwestern United States

BOISE, Idaho – Two modular airborne fire-
fighting systems (MAFFS) enabled U.S. Air Force 
C-130 aircraft arrived at Boise Tanker Base, Ida-
ho, September 9, 2022. One C-130H Hercules 
from the Nevada Air National Guard’s 152nd Air-
lift Wing and one C-130J Super Hercules from 
the California Air National Guard’s 146th Airlift 
Wing were called up to assist with wildland fire-
fighting efforts due to increased fire activity in the 
Northwestern United States.

The request for support came from the Nation-
al Interagency Fire Center (NIFC) to the Depart-
ment of Defense’s U.S. Northern Command, the 
major command that exercises operational control 
of the aircraft through U.S. Air Forces Northern 
(AFNORTH). The National Interagency Fire Cen-
ter (NIFC) is the agency that assigns the aircraft 
to airtanker bases and assign the aircraft missions.

As of September 12, 2022, the MAFFS crews 
have flown a total of four sorties and dropped 
11,556 gallons of retardant in support of suppres-
sion efforts for the Jordan Creek Fire in eastern 
Oregon.

These efforts contributed to the fire’s contain-
ment and restriction of spread as it was no longer 
being reported on any situation reports regarding 

active wildland fires.
“We take to heart our team’s effort to help pro-

tect property and critical infrastructure, with the 
ultimate goal of saving lives,” said Lt. Gen. Kirk 
Pierce, commander, First Air Force - Air Forces 
Northern (AFNORTH). “Our MAFFS-trained 
team of professionals completed rigorous annual 
aerial wildland firefighting training in April with 
the USDA Forest Service to ensure they were fully 
prepared for the wildfire season.”

In addition to the 146th and 152nd Airlift 
Wings, MAFFS program aircraft are also from 
the Air Force Reserve Command’s 302nd Airlift 
Wing, Peterson Air Force Base, Colorado and the 
Air National Guard’s 153rd Airlift Wing, Chey-
enne, Wyoming.

The C-130 aircraft are equipped with the U.S. 
Forest Service’s (USFS) MAFFS, can drop up to 
3,000 gallons of fire retardant in less than 10 sec-
onds across a quarter-mile line. The system slides 
into the back of the military aircraft, and retardant 
is released through a nozzle that is outfitted out of 
the rear left paratroop door.

The number of Modular Airborne Fire Fighting 

Story by: Senior Airman Thomas Cox
152nd Airlift Wing Public Affairs

MAFFS, Cont. next pg. 



Systems (MAFFS) equipped aircraft flights each 
year varies with wildland fire activity. Over the 
last 14 years, federally activated, military C-130s 
equipped with MAFFS have delivered more than 
10 million gallons of fire retardant on wildland 
fires, an average of 757,000 gallons per year. In 
2021, all eight aircraft were activated to federal-
ized status during the second-busiest fire season 
in 49 years.

“We’ve trained and prepared well to be called 

into action this fire season,” said Col. Evan Kirk-
wood, 152nd Air Expeditionary Group MAFFS 
commander. “As citizen Airmen, we are always 
honored to help our community, state and nation. 
Last year was an unprecedented fire year and I 
continue to be humbled by the outstanding work 
showcased by the amazing Airmen I serve with. 
Our ability to continue contributing to this vital 
mission is only made possible by the outstanding 
interagency teamwork with all other agencies in-
volved.”

MAFFS, cont.



RECENT PROMOTIONS

NEW RESPONSIBILITIES

Tech. Sgt. Jillian Green, 152nd Security Forces 
Squadron is promoted to Master Sergeant! Congrat-
ulations Master Sgt. Green!

Lt. Col. Catherine Grush takes command of the 152nd Maintenance Group. Congratulations Lt. Col. Grush!

Tech. Sgt. Chad Gogel, 152nd Logistics Readiness 
Squadron is promoted to Master Sergeant! Congrat-
ulations Master Sgt. Gogel!

What’s happening in High Roller Country!??



RETIREMENTS

Chief Master Sgt. Scott Jasper, 152nd Intelligence 
Squadron, retires! Congratulations and good luck in 
your new adventures.

Lt. Col. Todd Hudson, 152nd Airlift Wing Chief of 
Safety, retires! Congratulations and good luck in re-
tirement.

Tech. Sgt. Ty Reid, 152nd Communi-
cations Flight, retires! Congratulations 
and good luck in all you do!



$5/ea (Cash Preferred)

Eggs, Hash Browns, Cheese, and Bacon (optional)

POC: SMSgt Jennifer Harrell  (775-788-4636)

Sunday UTA – 16 October
0630-0830 (or sold out)

Main Entrance of the MXG Hangar

Brought to you by: 152d MXG Morale Committee





Celebrating National Disability Employment Awareness Month 

National Disability Employment Awareness 
Month is an opportunity to reaffirm the DoD’s 
commitment to recruit, retain, and advance in-
dividuals with disabilities throughout our work-
force. 

It is also a time to recognize the many and var-
ied contributions America’s workers with disabil-
ities make each and every day across the Nation.

People with disabilities are a diverse group that 
includes people with sensory, physical, and men-
tal conditions. Disabilities cross lines of age, eth-
nicity, sex, race, sexual orientation, and socioeco-
nomic status.

The Department of Labor has chosen the 2022 
theme to be, “Disability: Part of the Equity Equa-
tion.”

“A strong workforce is the sum of many parts, 

Article Courtesy of: 152nd Equal Opportunity Office

and disability has always been a key part of the 
equation,” said Assistant Secretary for Disability 
Employment Policy Taryn M. Williams. “People 
with disabilities make up a wonderfully multifac-
eted group. By recognizing the full complexion 
of our community, we can ensure our efforts to 
achieve disability inclusion are, in fact, truly in-
clusive.”

Have you heard about the Workforce Recruit-
ment Program (WRP)? It is a nationwide recruit-
ment and referral program that links federal and 
private-sector employers with college students 
and recent graduates with disabilities.

Candidates represent all majors and range from 
college freshmen to graduate and law students. In-
formation about the candidates is compiled in a 

Disability, Cont. next pg. 



searchable database that is available to employers 
through the WRP website.

Since 1995, WRP has provided thousands of 
students and recent graduates with temporary and 
permanent employment opportunities.

As the nation’s largest employer, the DoD rec-
ognizes its vital role in advancing disability aware-
ness and employing thousands of workers with 
disabilities.

Each person brings distinctive skills and abili-
ties to their job. Equity, dignity, respect, and coop-

Disability, cont. eration among all individuals are essential values 
in the DoD work environment.

By increasing awareness for all members of 
the workforce, we build a culture that embraces 
diversity and inclusivity.

If you would like more information on how to 
celebrate diversity in your work area please visit 
www.deomi.org or contact the 152 Equal Op-
portunity Office in BLDG 56 Room 34, call 788-
4649, or email Master Sgt. Adam Willett, Equal 
Opportunity Director, adam.willett@us.af.mil

If you have over 20 years military service and would like to be included 
on the new “High Roller Board” on the TV at the entrance of Building 
56--make sure your Official Photo (Blues photo) is up-to-date and cur-
rent. Let Public Affairs know and we will include your photo.



https://www.152aw.ang.af.mil/MEMBERS/Combating-Trafficking-in-Persons/





